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In some cases the CCDF Act of 2014 specifies a particular date when a provision is effective.  When the law doesn’t specify a date, new requirements become effective upon date of enactment and States/Territories have until September 30, 2016 to implement the new requirement.   Implementation effective dates have been added throughout the web site for your information.  For additional clarification consult the CCDF-ACF-PI-2015-02 and the CCDF Plan May 27, 2015 for public comment (ACF-118).  Look for the calendar page icon for specific implementation effective dates.   Insert calendar page icon.
Introduction
The Child Care and Development Block Grant Act of 2014 (CCDBG Act of 2014) expanded the purposes of the block grant to include the following:
· To encourage States[footnoteRef:1] to provide consumer education information to help parents make informed choices about child care services and to promote involvement by parents and family members in the development of their children in child care settings; and  [1:  45 CFR 98.2 defines State as “any of the States, the District of Columbia, the Commonwealth of Puerto Rico, the Virgin Islands of the United States, Guam, American Samoa, the Commonwealth of the Northern Marianas Islands, and includes Tribes unless otherwise specified.”] 

· To improve child care and development of participating children.[footnoteRef:2]  [2:  CCDBG Act of 2014 658A(b)] 

Responsive, well-qualified adult caregivers are one of the most important factors in children’s development and learning in child care settings. Teacher-child interactions and relationships, intentional strategies to engage children and their parents, and use of curriculum and assessment to inform practices with children are key components of high quality child care. These require a competent, skilled, and stable workforce. Research has shown that specialized training and education, positive and well-organized work environments and adequate compensation promote teacher stability and effectiveness with children in child care. In addition, professional development strategies that emphasize on-site mentoring and coaching of teachers have emerged as promising to change practices with children and families. 	Comment by Kelso, Gail: 5.27 preprint
Insert Gear icon with this highlighted text: Professional development, licensing, and health and safety are connected components of a strong Child Care and Development Fund (CCDF) administration. 
CCDF Reauthorization Frequently Asked Questions[footnoteRef:3] states the following: [3:  Office of Child Care, Administration for Children and Families, U.S. Department of Health and Human Services. (2015). CCDF reauthorization frequently asked questions. Retrieved from http://www.acf.hhs.gov/programs/occ/resource/ccdf-reauthorization-faq.] 

The law requires States to develop a system of professional development with progression designed to improve the knowledge and skills of the child care workforce, as well as help providers to promote the social, emotional, physical, and cognitive development of children. An example of how a State might address this is to establish a “career ladder” that allows an individual to move from introductory to advance level training, including obtaining a credential or post-secondary degree. Professional development should be designed in a manner that builds and accumulates to result in certification or advanced degrees recognized by the State as demonstrating mastery in their profession.
ACF strongly encourages States to link CCDF health and safety trainings to this broader professional development framework as the foundation for building a knowledgeable early childhood education workforce.
Training and Professional Development Requirements 
Through the CCDF Plan, States must ensure that training and professional development meet the following requirements: 
· Are conducted on an ongoing basis;
· Provide for a progression of professional development that may include encouraging pursuit of postsecondary education;
· Reflect current research and best practices relating to the skills necessary for the child care workforce to meet the developmental needs of participating children and improve the quality of, and stability within, the child care workforce;  
· Are developed in consultation with the State Advisory Council on Early Childhood Education and Care and aligned with the State’s training framework and incorporate: 
1. Knowledge and application of the State’s early learning and developmental guidelines;
2. CCDF health and safety standards; and 
3. Social-emotional behavior intervention and support models.
Further, States must ensure that training and professional development are accessible to providers supported through Indian tribes or tribal organizations receiving CCDF assistance. 
Finally, States must ensure that the training and professional development are appropriate for a population of children that includes the following:
· Different age groups;
· English language learners;
· Children with disabilities; and
· Native Americans, Alaska Natives, and Native Hawaiians. 
The Office of Child Care (OCC) requires that States report in the CCDF Plan the number of hours of training required annually for CCDF eligible providers. 
It should be noted that CCDF Reauthorization does not require child care providers to acquire credentials in order to serve children receiving CCDF assistance. However, States are in no way prohibited from requiring providers to be credentialed in order to serve children in the CCDF program.
Supporting Training and Professional Development Insert calendar icon at left. Effective Upon CCDF Enactment, but no later than Implementation Date:  September 30, 2016
Children and Families Who Are Homeless 
States or Territories must use CCDF for activities to improve the quality or availability of child care, including training and technical assistance to providers on identifying and serving homeless children and families. 
Provider Business Practices 	Comment by Kelso, Gail: 5.27 preprint
States and territories must implement strategies that strengthen the provider’s business practices, including training, education and technical assistance.  This may include, but is not limited to, such practices related to fiscal management, budgeting, record-keeping, hiring, developing, and retaining qualified staff, risk management, community relationships, marketing and public relations, and parent-provider communication. 
Resources - Workforce
· Planning and Implementing Early Childhood and School-Age Workforce Initiatives (2014), by the National Center on Child Care Professional Development and Workforce Initiatives. 
· Aligned Professional Development Systems Planning and Implementation Guide (2013), by the National Center on Child Care Professional Development and Workforce Initiatives. 
· Workforce Data Planning and Implementation Guide (2013), by the National Center on Child Care Professional Development and Workforce Initiatives. 
· Professional Development System Cost Analysis Tool coming soon! 
Early Learning and Developmental Guidelines Insert calendar icon at left. Effective Upon CCDF Enactment, but no later than Implementation Date:  September 30, 2016
During the past decade, States have moved forward with initiatives to strengthen early childhood programming and emphasize greater accountability for child outcomes. One of those efforts has been the development of early learning and developmental guidelines (ELDG) that cover the range of domains across physical, cognitive, and social and emotional development; are incorporated into other parts of the child care system; and align vertically and horizontally with the standards for other sectors (such as Head Start, prekindergarten, and K – 12). ELDG describe what children should know and be able to do, and their disposition toward learning.
All States have developed ELDG for preschool children and virtually all have ELDG for infants and toddlers. Development of these standards supports the goal of school readiness and there appears to be a trend among States to revise their ELDG in order to align them across age groups and with kindergarten standards. States have incorporated ELDG into their child care systems by using them to do the following:
· Define the content of training required to meet licensing requirements;
· Define the content of training required for program quality improvement standards (such as Quality Rating and Improvement Systems [QRIS] standards);
· Define the content of training required for a career lattice or professional credential for use by 2-  and 4-year higher education faculty in development of credit-bearing professional development and degree programs;
· Require programs through licensing standards to develop curriculum or learning activities based on the voluntary ELDG;
· Require programs, through quality improvement standards, to develop curriculum or learning activities based on the voluntary ELDG; and
· Develop state-approved curricula.

The CCDBG Act of 2014 requires States to develop, maintain, or implement ELDG that are appropriate for children from birth to kindergarten entry, describing what such children should know and be able to do, and covering the essential domains of early childhood development for use statewide by child care providers.[footnoteRef:4] In the CCDF Plan, Lead Agencies will describe how their ELDG are: [4:  CCDBG Act of 2014 658E(c)(2)(T)] 

· Research-based, developmentally appropriate, and aligned with entry into kindergarten;
· Implemented in consultation with the state educational agency and the State Advisory Council; and
· Updated on a regular basis.

Lead Agencies will also indicate the age group(s) for which the State has established ELDG: Birth-to-three; Three-to-Five; or Birth-to-Five.
Technical assistance is a common strategy used to support the understanding and use of ELDG. The CCDF Plan asks Lead Agencies to indicate if they provide technical assistance to child care providers to enhance children’s cognitive, physical, social, and emotional development and support children’s overall well-being. The technical assistance can support providers in developing and implementing curriculum or learning activities and be linked to the State or Territory’s QRIS. It can also be tailored to meet the needs of child care providers working with infants or toddlers, preschool-age children, and school-age children. 
Lead Agencies will need to ensure that CCDF funds are not used to develop or implement an assessment that: 
· Will be the sole basis for a child care provider being determined to be ineligible to participate in the program;
· Will be used as the primary or sole basis to provide a reward or sanction for an individual provider;
· Will be used as the primary or sole method for assessing program effectiveness; or
· Will be used to deny children eligibility to participate in the program.[footnoteRef:5] [5:  CCDBG Act of 2014 658E(c)(2)(T)(ii)] 

Resources - ELDG
· Early Learning and Development Standards: Resources (2010), by the University of North Carolina at Greensboro and Teachers College, Columbia University. 
· State Early Learning Guidelines (2014), by the National Center on Child Care Quality Improvement. 
· The Head Start Child Development and Early Learning Framework: Promoting Positive Outcomes in Early Childhood Programs Serving Children 3–5 Years Old (2010), by the Office of Head Start, Administration for Children and Families, U.S. Department of Health and Human Services. 
· State Early Learning Guidelines and Standards Regarding Health (2015), by the Office of Head Start’s National Center on Health.


