
     

         

 

 

    

     

       

    

 

Addressing Inequities in the Child Care 

System: The American Rescue Plan Act of 2021 

Child care is essential to our children, our families, and our communities. Yet chronic underfunding has led to a child care system of uneven quality that is unaffordable and inaccessible for many families. The coronavirus 

disease 2019 (COVID-19) public health emergency highlighted and exacerbated the fragility of the current system and the urgent need for resources and reforms. Many systemic issues in child care are related to low 

provider rates and low wages for child care workers. 
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Most parents  can’t afford the true cost of 

providing care, so child care businesses  can’t 

charge enough to  cover costs. 

Child care workers  are among the most High staff turnover lessens  the quality  of care 

(disrupting the stable relationships  between 

children and providers) and increases  

business  expenses. 

The instability caused by  low rates and low  

wages  results in an unstable child care sector 

without enough child care available for 

families  in many  communities. 

underpaid in the country. Many  do not earn 

enough to make a living wage and nearly  half 

rely  on public  income supports  while carrying 

skilled and essential  work. This makes it 

difficult to recruit and retain a high-quality  

As of September 2020, most states  had 

provider payment rates that fell  below the 

recommended 75th percentile. 

High staff turnover, low pay, and other factors 

perpetuate gender and racial inequities  in the 

workforce, given that child care workers  are 

disproportionately  women of color. 

The lack  of child care options costs the U.S. 

economy  billions of dollars each year in lost 

earning, productivity, and revenue. 

workforce. Annual  turnover rates for child care 

workers  (even before the pandemic) were 

high, at around 30 percent. Child care businesses may  manage slim profit 

margins by  paying low wages  to staff. 

Help Is on the Way: The American Rescue Plan Act of 2021 
The American Rescue Plan (ARP) Act of 2021 was signed on March 11, 2021, and provides Child Care and Development Fund (CCDF) Lead Agencies with nearly $15 billion in supplemental CCDF Discretionary  Funds. This 

funding is designed to help CCDF Lead Agencies leverage resources to build a better and stronger child care system and help more families afford child care over the next 3 years. The Office of Child Care strongly 

recommends that Lead Agencies focus resources to invest in child care in ways that strengthen the child care system and ensure that families have equal access to quality, affordable child care to support them during and 

after the pandemic. OCC has prepared a list of recommended activities and additional resources on the ARP  Act Discretionary  Supplemental  Funds resource page. To help CCDF Lead Agencies rebuild toward a better child 

care system, a series of implementation guides have been developed covering the following topics: 
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https://cscce.berkeley.edu/workforce-index-2020/the-early-educator-workforce/early-educator-pay-economic-insecurity-across-the-states/
https://cscce.berkeley.edu/wp-content/uploads/2014/ReportFINAL.pdf
https://www.childresearch.net/projects/ecec/2012_04.html
https://www.acf.hhs.gov/occ/policy-guidance/ccdf-acf-im-2021-03
https://childcareta.acf.hhs.gov/strategic-planning-american-rescue-plan-act-ccdf-discretionary-supplemental-funds



